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(V)

Manner of calculating benefits

47(1)(a) 75% of an employee’s monthly earnings 
at the time of the accident.

 15 x the monthly earnings of the 
employee at the time of the accident.

An amount which bears to a lump sum calculated under item 2 the same proportion as 
the degree of permanent disablement to 30%.

75% of an employee’s monthly earnings 
at the time of the accident.

An amount which bears to a pension calculated under item 4 the same proportion as 
the degree of permanent disablement to 100%.

Twice the amount that employee would 
have earned at the time of their death as 
outlined in item 4 above.

40% of the monthly pension that the 
employee would have earned at the time 

 

75% of an employee’s monthly 
earnings at the time of the 
accident.

R30 263 R4 238

Permanent disablement 
of 30%

Lump sum 15 x the monthly earnings of the 
employee at the time of the 
accident.

R338 955 R84 750

Permanent disablement 
of less than 30%

Lump sum An amount which bears to a lump sum calculated under item 2 the 
same proportion as the degree of permanent disablement to 30%.

75% of an employee’s monthly 
earnings at the time of the 
accident.

R30 263 R4 238

An amount which bears to a pension calculated under item 4 the 
same proportion as the degree of permanent disablement to 100%.

Twice the amount that employee 
would have earned at the time of 
their death as outlined in item 4 
above.

R60 526 R8 476

40% of the monthly pension that 
the employee would have earned 
at the time of their death as 
outlined in item 4 above.

R12 105,20 R1 695,20

Section Nature and degree 
of disablement

Nature of 
benefits

Manner of calculating 
benefits

Recommended
Maximum
compesation

Recommended
Minimum
compensation

Periodical 
payments

Temporary total 
disablement

49(1)

49(1)

49(1) Permanent disablement 
of 100%

Monthly 
pension

49(1) Permanent disablement 
of less than 100% but 
more than 30%

Monthly 
pension

COIDTARRIFS 2020 
Recommended COID benefits from 01 April 2020 to 31 March 2021 are calculated as follows:

54(1)a Fatal Lump 
sum

54(1)b Fatal Monthly 
Pension



Recommended 

compensation

An amount which bears to a lump sum calculated under item 2 the same proportion as 
the degree of permanent disablement to 30%.

An amount which bears to a pension calculated under item 4 the same proportion as 
the degree of permanent disablement to 100%.

COID TARRIFS 2020 (CONT.)

(V)

Manner of calculating benefits

20% of the monthly pension 
that would have been payable 
to the employee under item 4 
had he been totally permanently 
disabled, to each child

Percentage dependence as 
portion of R174 361

 

18 251 per claim.

  Minimum for free food R298 per 
month and minimum for free 
quarters R134 per month.

 
 

Recommended COID benefits from 01 April 2020 to 31 March 2021 
are calculated as follows:

20% of the monthly pension that would 
have been payable to the employee under 
item 4 had he been totally permanently 
disabled, to each child

R6 052,60 R847,60

Percentage dependence as portion of 
R174 361 R174 361

18 251 per claim. R18 251

To be 
included 
in earnings

Minimum for free food R298 per month 
and minimum for free quarters R134 per 
month.

R285 per month 
for free food and 
R128 per month 
for free quarters.

Minimum amount of R2214 per 
month.

R2 214

Section Nature and degree 
of disablement

Nature of 
benefits

Manner of calculating 
benefits

Monthly 
pension

54(1)c Fatal

Recommended
Maximum
compesation

Recommended
Minimum
compensation

54(1)(d)(ii) Fatal Lump sum

54(2) Fatal Funeral 
costs

63(1)(a) Minimum for free 
food and quarters

28 Constant 
attendance 
allowance

Monthly 
allowance
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Covers your employees for injuries or 
death from accidents that take place 
while they are journeying between 
home and work, on a reasonable direct 
route using any form of transport. 

Top up cover of the COID benefit, 
suitable for employees that earn above 
the COID maximum payment limit. 
Covers earnings of up to R7.5 million a 
year. Cover is calculated on the employee’s 
actual package – allowing them to 
maintain their usual lifestyle by receiving 
the right compensation at the right level 
of benefits for their income. This 
removes the earning’ ceiling placed by 
the COID legislation.

18

Benefits are payable as per COID:
• Full medical expenses
• Temporary total disablement
• Permanent disablement
• Death

Benefits are payable as per COID:
• Full medical expenses
• Temporary total disablement
• Permanent disablement
• Death



The Group Personal Accident policy is 
designed to offered wide ranging cover 
to suite different needs for employees 
involved in accidents that are not 
work-related which would be rejected 
under COID such as:

• Travel between home and work
• Accidents outside the workplace
• Recreational sports injuries

Classic option benefits:
• Funeral expenses 
• Income protection
• Permanent disablement 
• Death and Total Permanent Disablement

Comprehensive option benefits: 
• Funeral expenses
• Permanent disablement 
• Death cover 

19

Crime and Injury CJP enhances employee 
protection by providing insurance cover 
against crime and injury for up to R7.5 
million if an employee dies or suffers 
injury as a result of an incident which 
occurred while travelling between home 
and work and work sanctioned events.

Benefits payable:
• Medical expenses
• Psychological Disorder
• Temporary total disablement
• Permanent disablement
• Death

CRIME AND INJURY COMMUTING JOURNEY POLICY



20

Covers employees and their loved ones in the event of death, it is there to ensure 
that they will have a dignified funeral, and that the costs involved with planning a 
funeral are met.

Cover options:

Option 1:
Member and Spouse for R30 000 cover
Option 2: 
Member, Spouse and up to 6 children 
for R30 000 cover

Option 3: 
Member and Spouse for R50 000 cover
Option 4: 
Member, Spouse and up to 6 Children 
for R50 000 cover

Ensures that employees who work outside South Africa can still enjoy cover for 
occupational injuries or diseases.

Benefits are payable as per COID:
• Medical expenses in South Africa
• Temporary total disablement
• Permanent disablement
• Death










